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Video Introduction 
This is a short video introduction about the region, Health Service and the role. 

 
https://youtu.be/ShVBq4L40YM 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://protect-eu.mimecast.com/s/qz4RC5yxWs5MX5czl1tJ?domain=youtu.be
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Executive Summary 
Southern NSW Local Health District (SNSWLHD) delivers health care across an area of 44,534 square kilometres, from Goulburn 
and Crookwell to the Victorian border and surrounds the ACT on three sides.  It extends from the beaches of the NSW South 
Coast, the farmlands of the Southern Tablelands, across the Great Dividing Range and the Snowy Mountains. SNSWLHD serves 
a permanent population of 209,094 and is also responsible for providing sustainable healthcare to the five million tourists who 
visit the area annually.  The LHD has an annual budget of $470m, employs over 3,000 staff and delivers healthcare services 
across more than 20 sites.  SNSWLHD is led by an experienced Chief Executive (CE), Ms Margaret Bennett, and her executive 
team who are implementing a major restructuring of the organisation. This has resulted in the need to appoint the role of Executive 
Director Operations (EDO). 

Reporting to the CE, the EDO will: 

• Provide strategic and operational advice to the CE, the executive team and the Board and act for the CE when required; 
• Lead and direct operations for the district, through a direct team of 9 and a wider team of 2,200, across all hospitals and 

multi-purpose facilities as well as a range of other clinical and corporate services; 
• Work in collaboration with the CE and executive team to lead the implementation of the 4-year financial plan; 
• Lead and deliver $400m capital management and redevelopment programs across the district; 
• Optimise clinical engagement and staff engagement supporting all staff to deliver true excellence; 
• Work closely with SNSWLHD executive leadership team, NSW Ministry of Health, other LHDs, Aboriginal and community 

groups, local government and a diverse range of research, academic and NGO stakeholders, driving the development and 
delivery of strategic plans; 

• Foster a responsive, contemporary culture centred around patient safety, total patient experience and the delivery of world 
class patient care. 

• Ensure that all activities across the organisation are aligned to the values of NSW Health. 

We are ideally seeking an experienced hospital and health service executive leader with a track record of successful transformation 
across a significant scale hospital network or health service.  You may currently hold an EDO / COO / Deputy CE or equivalent role; 
we equally value applications from executive leaders with experience across complex health systems who are looking to step up to 
their first EDO role.  You will demonstrate the capacity to work collaboratively across a multi-faceted organisational landscape and 
inspire your teams to set new standards in patient care.  You’ll possess strong financial skills and commercial acumen and be 
passionate about healthcare and its impact on the community.  Critical to your success will be your strong communication and 
engagement skills and your track record of successfully forging powerful relationships with staff, stakeholders, and the broader 
community. 

This represents a unique and exciting opportunity to help shape the vision of, and ultimately deliver, world class healthcare across 
this thriving and growing community.  It also offers you the prospect of living in the picturesque south coast region of NSW and 
becoming part of the friendly and community centred culture which the area is renowned for. 

You will be an authentic leader who achieves outstanding results with your people and can bring the values of Collaboration, 
Openness, Respect and Empowerment into everything you do. 
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About Southern NSW Local Health District 
Under the leadership of our experienced CE and executive, SNSWLHD invests in understanding the growing and changing health 
needs of our diverse communities. This means we are prepared, proactive and adaptable. SNSWLHD are passionate about 
providing the highest quality care and embracing innovation. 
 
Our people work hard to give patients and clients positive experiences where they feel empowered in their health decisions. 
Community consultation committees ensure that communities can contribute to planning and improvements. Southern NSW are 
a major local employer, our people are part of local communities. The LHD is home to four large Aboriginal nations – the 
Gundungurra, Ngunnawal, Ngarigo and Yuin. 

 

 

                      NSW Local Health Districts                         Southern NSW Local Health District 

 

 

 

 

 

 

 

 

 
 

Values and Priorities  
Values:  

• Collaboration — We are a team, we work collaboratively with each other, our partners and community to achieve the 
best possible outcomes for the consumers who are at the heart of our services.   

• Openness — We encourage and actively seek feedback from our staff and community to better understand concerns 
and learn from mistakes, helping to improve on high quality and safe services.     

• Respect — We are committed to respecting the feelings, wishes and rights of our consumers and their carers and 
families. We respect and acknowledge the key attributes all staff bring to our services.     

• Empowerment — We empower our consumers to make well informed decisions about their care and treatment. We 
encourage all to seek out innovative and creative business models. 

 

Priorities  

• Ensure our communities have access to safe, appropriate, and quality health care services now and into the future 
• Attract and retain the right people 
• Maintain financial sustainability 
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Role Description 
Executive Director, Operations 
Cluster NSW Health 

Agency Southern NSW Local Health District 

Division/Branch/Unit Operations 

Location Queanbeyan and travel to various locations 

Classification/Grade/Band Band 2 

Senior Executive Work Level Standards Service/Operational Delivery 

Kind of Employment Ongoing 

Role Number 712115 

ANZSCO Code 132411 

PCAT Code 2331192 

Date of Approval 30 September 2021 

Agency Website http://www.SNSWLHD.health.nsw.gov.au and www.health.nsw.gov.au 

Agency overview 

The Southern NSW Local Health District (SNSWLHD) covers an area of 44,534 square kilometers, from Goulburn and 
Crookwell to the Victorian border, and surrounds the ACT on three sides. It extends from the pristine beaches of the 
NSW South Coast, the farmlands of the Southern Tablelands, across the picturesque Great Dividing Range and the 
spectacular Snowy Mountains. 

The Local Health District (LHD) services a population of over 209,094 residents and sees an influx of over 5 million 
tourists annually. SNSWLHD is one of the region’s largest employers with a workforce of more than 3,000 across 20 
hospital sites and community health services, and an annual budget of more than $460 million. Our facilities provide a 
range of services including emergency, intensive care, coronary care, maternity, mental health services, acute medical 
and surgical services and primary and community services. 

We are home to four large Aboriginal nations – the Gundungurra, Ngunnawal, Ngarigo and Yuin. 

The main health issues facing the district are those characteristics of an ageing population, with 25 per cent of residents 
over 60. The median age ranges from 38 in Queanbeyan-Palerang to 54 in Eurobodalla, compared with 43 in the rest of 
regional NSW. Eurobodalla has one of the highest proportions of older residents in NSW, with 30.6 per cent. 

Led by a professional Local Health District Board and Chief Executive, SNSWLHD aims to deliver consistently high-
quality patient care which is supported by input from clinicians and the local community. Our services are delivered in 
accordance with our CORE values of Collaboration, Openness, Respect, Empowerment which guide the behaviour and 
professional standards of our staff. For more information go to 
http://www.snswlhd.health.nsw.gov.au and www.health.nsw.gov.au 

http://www.islhd.health.nsw.gov.au/
http://www.health.nsw.gov.au/
http://www.snswlhd.health.nsw.gov.au/
http://www.health.nsw.gov.au/
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Primary purpose of the role 

The Executive Director Operations leads and directs Operations for the SNSWLHD, across a broad spectrum of health 
service delivery settings and corporate functions, to ensure the delivery of high quality, safe health services for 
patients/clients in line with NSW Health strategic directions and the LHD’s strategic and operational plans. This includes 
all physical, clinical, human and financial resources of Operations for SNSWLHD. The role leads 20 hospitals and 
multipurpose health facilities as well as all aspects of ICT; Asset Management; Patient Flow and Whole of Health; 
Pharmacy; Medical Imaging; Health Services Planning; Health Information Management and a broad range of Corporate 
Services. They are responsible for performance and improvement programs to ensure the achievement of NSW Ministry 
of Health and SNSWLHD objectives. 

As a direct report to the Chief Executive and a key member of the executive for the LHD, the Executive Director 
Operations is the second in charge of the LHD. In partnership with several external stakeholders, the role drives the 
development and oversight of strategic and business plans, policy development, business and clinical service strategies; 
Planning; IT and Infrastructure strategies; and relationship management for their directorate, providing significant input 
into the overall LHD strategic and operational plans. 

Key accountabilities 
• Provide strategic and operational advice to the Chief Executive related to the functional areas of accountability for 

the role including operational and financial performance of health facilities, culture and management of the 
Operations directorate, including all Planning, Corporate Services, Infrastructure and IT related strategies, projects, 
functional requirements and key relationships with external parties

• Lead local executive and management of the Operations Directorate to meet activity and financial
performance targets under the SNSWLHD Service Agreement with the Ministry of Health and implement strategies 
to achieve key performance indicators as identified in Health Service Plan and SNSWLHD Operational and 
Strategic Plan considering relevant state-wide initiatives

• Jointly lead the implementation of the 4-year financial turnaround plan to create a robust financial performance and 
ensure controls are in place across all cost centres to support the achievement of the SNSWLHD financial 
sustainability program

• Lead and deliver major capital works and redevelopment programs across the LHD including the new Eurobodalla 
Regional Hospital.

• Ensure that clinical governance systems are in place to provide services of SNSWLHD that meet the National 
Safety and Quality Health Service Standards and to facilitate continuous improvement in the safety and
quality of patient care, as well as improve patient outcomes and patient experience

• Promote a culture based on the NSW Health CORE values and the LHD Elevate framework acting as a role model 
and by implementing local plans to address the results of staff feedback surveys and improve employee 
experience.

Key challenges 

• Lead the LHD in meeting the financial targets over the four year turnaround plan including the challenges faced
with respect to Activity Based Management and identifying potential opportunities for growing the revenue
base.

• Lead and embed innovation across the LHD including the planning for, and transformations to, new Models of
Care appropriate to meeting the community’s demands for high quality services, within a constrained resource
environment.

• Ensuring local community involvement in decision making in health service planning and enhance clinician
involvement in planning and service delivery, maintaining a focus on the patient/client as the centre of care
delivery and maintaining performance levels across a diverse range of clinical services where there is a limited
availability of additional financial and other resources.
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• Building a team within the Directorate that emphasises good clinical governance, collaboration and leadership
while embracing innovation

Key relationships 

Who Why 

Internal 

Chief Executive Provide information, reports and recommendations regarding operations 
management including clinical operations, workforce and corporate 
governance. 

SNSWLHD Executive Leadership 
Team 

Work collaboratively to ensure development and implementation of 
strategic and operational plans, and a culture that supports Elevate 
framework. 

Direct Reports Inspire and motivate a team of senior managers and their teams, 
provide direction and manage performance 

Local Health District Board Provide the Board with expert advice, counsel and recommendations on 
strategy, performance, quality and safety and financial position of the 
Operations Directorate. 

External 
Ministry of Health Liaise with senior leaders and staff to ensure the alignment of the LHD 

operations functions with government objectives and the LHD Service 
Agreement. 

Local Health Districts, Specialty 
Networks, NSW Health Pillars 

Interact and work collaboratively with peers in other services on an as needs 
basis to ensure the LHD’s health functions are of the highest quality and 
reduce unnecessary duplication of Health System resources 

Primary Health Networks/ Medicare 
Locals 

Build and maintain partnerships to support the adoption of integrated models 
of care and improvement of the health of communities within the District. 

Commonwealth, State and Local 
Government Departments and 
Agencies 

Interact and work collaboratively, on an as needs basis in relation to local 
area initiatives to ensure synergy with goals and strategies of the LHD. 

Local Health Advisory Councils and 
other Community Stakeholders 

Provide support to the Chief Executive and other members of the 
Executive Leadership Team, or as a representative of the LHD 

Health Care Complaints 
Commission, Ombudsman and 
other Government accountability 
agencies 

As required to meet statutory accountability requirements and ensure sound 
governance of the SNSWLHD Operations Directorate 

Role dimensions 
Decision making 

• The Executive Director Operations has day to day autonomy in leading and directing the operations of the LHD
for which this role is responsible, deploying the resources within the overall operational budget allocation and
managing policy direction for workforce matters within the LHD.

• In consultation with Executive Leadership Team members and Chief Executive determine organisation- wide
strategic direction and prioritisation of implementation of strategic and operational plans and projects.
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• Makes decisions related to resource deployment outside of the operational budget allocation.

Reporting Line 
This role reports to the Chief Executive. 

Direct Reports 
Approximately 9 FTE direct reports 

• GM Tablelands Network
• GM Monaro Network
• GM Coast Network
• GM Corporate Services and Projects (Health Information Manager, Manager Patient Flow and Whole of Health

Program and Manager Health Service Planning report into this position now)
• Chief Information Officer
• District Manager Imaging
• Director Asset Management
• Executive Assistant
• Executive Support Officer

Indirect Reports 

Over 2,200 FTE 

Budget/Expenditure 
$380m 

Capital Works 
Over $400m 

Essential requirements 
• Relevant tertiary qualifications and/or equivalent experience.

Capabilities for the role 

The NSW Public Sector Capability Framework applies to all NSW public sector employees. The Capability Framework is 
available at www.psc.nsw.gov.au/capabilityframework 

Capability summary 
The full list of capabilities and the level required for this role are set out below. The focus capabilities appear in bold. Refer 
to the next section for further information about the focus capabilities. 

http://www.psc.nsw.gov.au/capabilityframework
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NSW Public Sector Capability Framework 

Capability Group Capability Name Level 

Display Resilience and Courage Advanced 

Act with Integrity Advanced 

Manage Self Highly Advanced 

Value Diversity and Inclusion Adept 

Communicate Effectively Highly Advanced 

Commit to Customer Service Advanced 

Work Collaboratively Advanced 

Influence and Negotiate Advanced 

Deliver Results Highly Advanced 

Plan and Prioritise Advanced 

Think and Solve Problems Highly Advanced 

Demonstrate Accountability Advanced 

Finance Advanced 

Technology Adept 

Procurement and Contract Management Adept 

Project Management Advanced 

Manage and Develop People Highly Advanced 

Inspire Direction and Purpose Advanced 

Optimise Business Outcomes Advanced 

Manage Reform and Change Highly Advanced 

Focus capabilities 
The focus capabilities for the role are the capabilities in which occupants must demonstrate immediate 
competence. The behavioural indicators provide examples of the types of behaviours that would be expected 
at that level and should be reviewed in conjunction with the role’s key accountabilities. 

NSW Public Sector Capability Framework 

Group and 
Capability 

Level Behavioral Indicators 

Personal 
Attributes 
Manage Self 

Highly 
Advanced 

• Promote and model the value of self-improvement and be proactive in seeking
opportunities for growth

• Actively seek, reflect and integrate feedback to enhance own performance,
showing a strong capacity and willingness to modify own behaviours

• Manage challenging, ambiguous and complex issues calmly and logically
• Model initiative and decisiveness
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NSW Public Sector Capability Framework 

Group and 
Capability 

Level Behavioral Indicators 

Personal 
Attributes 
Value Diversity 
and Inclusion 

Adept • Promote the value of diversity and inclusive practices for the organisation,
customers and stakeholders

• Demonstrate cultural sensitivity, and engage with and integrate the views of
others

• Look for practical ways to resolve any barriers to including people from diverse
cultures, backgrounds and experiences

• Recognise and adapt to individual abilities, differences and working styles
• Support initiatives that create a safe and equitable workplace and culture in

which differences are valued
• Recognise and manage bias in interactions and decision making

Relationships 
Communicate 
Effectively 

Highly 
Advanced 

• Articulate complex concepts and put forward compelling arguments and
rationales to all levels and types of audiences

• Speak in a highly articulate and influential manner State the facts and explain
their implications for the organisation and key stakeholders

• Promote the organisation’s position with authority and credibility across
government, other jurisdictions and external organisations

• Anticipate and address key areas of interest for the audience and adapt style
under pressure

Relationships 
Commit to 
Customer Service 

Advanced • Promote a customer-focused culture in the organisation and consider new
ways of working to improve customer experience

• Ensure systems are in place to capture customer service insights to improve
services Initiate and develop partnerships with customers to define and
evaluate service performance outcomes

• Promote and manage alliances within the organisation and across the public,
private and community sectors

• Liaise with senior stakeholders on key issues and provide expert and influential
advice Identify and incorporate the interests and needs of customers in
business process design and encourage new ideas and innovative approaches

• Ensure that the organisation’s systems, processes, policies and programs
respond to customer needs

Relationships 
Work 
Collaboratively 

Advanced • Recognise outcomes achieved through effective collaboration between teams
• Build cooperation and overcome barriers to information sharing,

communication and collaboration across the organisation and across
government

• Facilitate opportunities to engage and collaborate with l stakeholders to
develop joint solutions

• Network extensively across government and organisations to increase
collaboration

• Encourage others to use appropriate collaboration approaches and tools,
including digital technologies
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NSW Public Sector Capability Framework 

Group and 
Capability 

Level Behavioral Indicators 

Results 
Deliver Results 

Highly 
Advanced 

• Use own professional knowledge and the expertise of others to drive forward
organisational and government objectives

• Create a culture of achievement, fostering on-time and on-budget quality
outcomes in the organisation

• Identify, recognise and celebrate success
• Establish systems to ensure all staff are able to identify direct connection

between their effort and organisational outcomes
• Identify and remove potential barriers or hurdles to ongoing and long-term

achievement of outcomes
• Initiate and communicate high level priorities for the organisation to achieve

government outcomes

Results 
Think and 
Solve Problems 

Highly 
Advanced 

• Establish and promote a culture that encourages innovation and initiative and
emphasises the value of continuous improvement

• Engage in high-level critical analysis of a wide range of complex information and
formulate effective responses to critical policy issues Identify and evaluate
organization wide implications when considering proposed solutions to issues

• Apply lateral thinking and develop innovative solutions that have a long-lasting,
organisation-wide impact

• Ensure effective governance systems are in place to guarantee quality analysis,
research and reform

Results 
Demonstrate 
Accountability 

Advanced • Design and develop systems to establish and measure accountabilities
• Ensure accountabilities are exercised in line with government and business

goals
• Exercise due diligence to ensure work health and safety risks are addressed
• Oversee quality assurance practices
• Model the highest standards of financial probity, demonstrating respect for

public monies and other resources
• Monitor and maintain business unit knowledge of and compliance with

legislative and regulatory frameworks
• Incorporate sound risk management principles and strategies into business

planning

Business Enablers 
Finance 

Advanced • Apply a thorough understanding of recurrent and capital financial terminology,
policies and processes to planning, forecasting and budget preparation and
management

• Identify and analyse trends, review data and evaluate business options to
ensure business cases are financially sound

• Assess relative cost benefits of direct provision or purchase of services
• Understand and promote the role of sound financial management and its

impact on organisational effectiveness
• Involve specialist financial advice in review and evaluation of systems and

processes used to identify opportunities for improvement
• Respond to financial and risk management audit outcomes, addressing areas

of non-compliance
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NSW Public Sector Capability Framework 

Group and 
Capability 

Level Behavioral Indicators 

People 
Management 
Manage and 
Develop People 

Highly 
Advanced 

• Ensure performance development frameworks are in place to manage staff
performance, drive development of organisational capability and undertake
succession planning

• Drive executive capability development and ensure effective succession
management practices

• Implement effective approaches to identify and develop talent across the
organisation

• Model and encourage a culture of continuous learning and leadership, which
values high levels of constructive feedback, and exposure to new experiences

• Instil a sense of urgency around addressing and resolving team and individual
performance issues and ensure that this is cascaded throughout the
organisation

People 
Management 
Manage Reform 
and 
Change 

Highly 
Advanced 

• Drive a continuous improvement agenda, define high-level objectives and
translate these into practical implementation strategies

• Build staff support for and commitment to announced change, and plan and
prepare for long-term organisational change, with a focus on the wider political,
social and environmental context

• Create an organisational culture that actively seeks opportunities to improve
• Anticipate, plan for and address cultural barriers to change at the organisational

level
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Living in the Region 
The main office of the LHD is based in Queanbeyan.  Queanbeyan is located on the ACT-NSW border only 10km from Canberra 
CBD and the Canberra International Airport, in a snug valley near the junction of the Molonglo and Queanbeyan rivers. 
Queanbeyan’s proximity to Canberra, the Snowy Mountains, South Coast NSW and the historic towns of Bungendore and 
Braidwood means it is an ideal base to explore the region. 

Housing in Queanbeyan 
Housing in Queanbeyan is competitive: in June 2018, Queanbeyan-Palerang Regional Council area had a median house valuation 
of $641,459, $98,985 lower than the median house valuation for NSW 

Education in Queanbeyan 
Queanbeyan also has a range of schooling options for families, including Queanbeyan Public Primary, Queanbeyan South 
Primary, Queanbeyan West & East Primary, Karabah High & Queanbeyan High School. In addition to schools within the ACT, 
there are also public schools located in the nearby villages of Bribbaree, Murringo, Koorawatha, Maimuru, Monteagle, Rye Park, 
Rugby, and Wombat. A range of private schools are also available in Canberra. 

Australian National University and University of Canberra are located within a 20 minute drive of the main hospital site, and many 
other Australian universities have smaller campuses in the ACT. 

Sports, Arts and Culture 
The historical towns and villages of the Tablelands open a window to the rich and colourful pioneering gold history of the region. 
From historic museums, churches, and cemeteries to cottages that the Region’s settlers called home, the Tablelands has a wealth 
of Australian knowledge. The ACT also has a wealth of cultural sites available. This includes the National Gallery, National War 
Memorial, Questacon National Science and Technology Centre, National Portrait Gallery, and the National Library. 

The region caters to a diverse range of sports enthusiasts, with Queanbeyan being approximately two and half hours away from 
the snow fields. It is also just under two hours away from the coast. Canberra hosts state level cricket at Manuka Oval, as well as 
the Canberra Raiders football team for the spectator, and many cycling paths and rowing clubs on Lake Burley Griffin. 

The region also is host to several fresh food markets such as Queanbeyan Park Market. Queanbeyan Park Market is held in the 
Town Park on Lowe Street on the third Sunday of the Month. 
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Useful Links 
For additional information about the organisation and the region, please see links below: 

Southern NSW Local Health District 

https://www.snswlhd.health.nsw.gov.au/ 

https://www.snswlhd.health.nsw.gov.au/our-services 

https://www.snswlhd.health.nsw.gov.au/about-us 

https://www.snswlhd.health.nsw.gov.au/about-us/southern-nsw-local-health-district-board 

https://www.snswlhd.health.nsw.gov.au/about-us/newsroom 

https://www.snswlhd.health.nsw.gov.au/about-us/publications-and-reports 

https://www.snswlhd.health.nsw.gov.au/about-us/awards 

https://www.snswlhd.health.nsw.gov.au/our-facilities 

Living in the Region 

https://www.canberraregion.com.au/live/queanbeyan/  

https://www.visitnsw.com/destinations/country-nsw/queanbeyan-area/queanbeyan 

https://www.visitnsw.com/destinations/south-coast  

https://visitqueanbeyanpalerang.com.au/places/queanbeyan-
district/?gclid=EAIaIQobChMIxO_Cipii5QIVlIqPCh1QaQwKEAAYASAAEgKp_fD_BwE 

The Application and Selection Process 

Rob Macmillan – Partner Health, Derwent is leading the delivery team for this search process, 
contributing to candidate sourcing, interviewing and overall assignment facilitation with Southern NSW 
LHD.  Rob is based in Sydney and is a Partner in the Derwent Health and Human Services practice and 
works with public, not for profit and private hospital, health, aged care, disability, and associated 
organisations in the sourcing of their executive leadership talent. Rob has developed extensive networks, 
both nationally and internationally, and works closely with his clients to deeply understand their 
requirements; he then works with his team to engage with and attract the very best talent. Rob graduated 
from Warwick University in the UK with a BA (Hons) Politics and International Relations.   

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent consultants 
are available to manage inquiries and ensure that applicants are informed about developments as they become available. 
Candidates who are shortlisted and complete assessments including interviews will be offered a feedback session to discuss their 
experience and the assessment results. 

Salary Package and Location

This is an ongoing, full time, Band 2, Health Service Senior Executive (HSSE) role. An attractive remuneration package within the 
range of $282,858 to $318,303 per annum with annual performance reviews, will be negotiated with the successful applicant.  

The person appointed will spend time across the district and there is flexibility therefore on where the person will be based or 
choose to live. The district headquarters are located in Queanbeyan, just outside Canberra and this will be one of the key locations 
of the role.  

https://www.snswlhd.health.nsw.gov.au/
https://www.snswlhd.health.nsw.gov.au/our-services
https://www.snswlhd.health.nsw.gov.au/about-us
https://www.snswlhd.health.nsw.gov.au/about-us/newsroom
https://www.snswlhd.health.nsw.gov.au/about-us/publications-and-reports
https://www.snswlhd.health.nsw.gov.au/about-us/awards
https://www.snswlhd.health.nsw.gov.au/our-facilities
https://www.canberraregion.com.au/live/queanbeyan/
https://www.visitnsw.com/destinations/country-nsw/queanbeyan-area/queanbeyan
https://www.visitnsw.com/destinations/south-coast
https://visitqueanbeyanpalerang.com.au/places/queanbeyan-district/?gclid=EAIaIQobChMIxO_Cipii5QIVlIqPCh1QaQwKEAAYASAAEgKp_fD_BwE
https://visitqueanbeyanpalerang.com.au/places/queanbeyan-district/?gclid=EAIaIQobChMIxO_Cipii5QIVlIqPCh1QaQwKEAAYASAAEgKp_fD_BwE
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Essential Requirements  

The successful candidate will have: 

• Relevant Tertiary qualifications and/or equivalent experience.

To Apply 

To apply, please go to www.derwentsearch.com.au and search the reference number 28908 and submit your application.  You 
are requested to submit your CV and a one page covering letter, including a short statement in response to the two targeted 
questions below: 

1. Describe where you have led significant and complex health service transformation.  What were the key challenges
and how did you measure success?

2. How did you manage the various stakeholders when leading this transformation?

If you have any questions about this opportunity, please contact Rob Macmillan, Partner Health – Derwent Search or Madison 
Milliner at healthservices@derwentsearch.com.au or call 02 9091 3266.   

Closing date: Sunday, 24th October 

Timeline 

• Interviews with Derwent are anticipated to take place mid/late-October.
• Client interviews will take place early November.
• Offer and acceptance anticipated early/mid-November.

Reference checks, pre-employment verification and background checks 

For candidates in final consideration, at least two referees will be contacted with permission before a formal written offer is made. 
Any written references provided will also be checked and additional referees may be sought to further understand a candidate’s 
merits for the role. Additionally, any offer will be subject to some or all of the following checks: Academic Qualification Check; 
Professional Membership Check; Criminal History and Working With Children Check. 

http://www.derwentsearch.com.au/
mailto:healthservices@derwentsearch.com.au
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